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Multicultural Council of Wagga Wagga 

Report to the Annual General Meeting    2016 

The Multicultural Council of Wagga Wagga (MCWW) assists and supports new arrivals and 

humanitarian settlers in the Murrumbidgee and Murray regions of NSW. It promotes the 

acceptance and celebration of cultural diversity and harmony in the wider community. It 

does this primarily by delivering case management and support through programs and 

education that foster community engagement. 

Our clients benefit from our assistance by obtaining skills and knowledge to start their new 

lives in our community. Our stakeholders benefit from our competence, capacity and 

reliability in providing these services to our clients. 

MCWW delivers specialist initial settlement and complementary services in the 

Murrumbidgee and Murray regions, differentiating it from all other organisations in the 

area. 

Our aim is to continue to provide such specialist services to new settlers in the region as 

long as they are needed. 

The services of MCWW are founded upon a Client Service Charter giving an assurance that: 

MCWW will provide services without discrimination irrespective of a client’s country of 

birth, language, culture, race, religion or gender. In all dealings MCWW will strive to be 

informative, helpful and efficient, while at all times acting with due care and diligence. 

 

PERSONNEL and PARTNERS 

The Multicultural Council of Wagga Wagga has offices in both Wagga Wagga and Albury. In 

addition, services are provided in Griffith, and Leeton, and as required in other locations. 

Office Location Wagga Wagga 18 Station Place 
 

STAFF Role Engaged 
Belinda Crain MANAGER April 2008 

Dee Mace HSS Case Worker February 2011 

John Mador HSS Case Worker August 2012 

Fiona Cairns HSS Case Worker July 2016 

Geeta Parajuli HSS Support Worker August 2016 

Daniel Harris SG Case Worker July 2007 

Luke Delaney SG Case Worker June 2006 

Cheryl Cartwright Community Development July 2014 – August 2016 

Tony Pallett  Finance Officer October 2012 
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Office Location Albury 3/96-98 High St 
 

STAFF Role Engaged 
Irene Tickner HSS Case Worker September 2006 

Sally Bowler HSS Case Worker April 2013 

Claire Dart SG Case Worker Transferred from Wagga to Wodonga  

Carol McQuade SG Case Worker March 2010 

 

 

 

Key Partners and Friends of Multicultural Council 

 

Wagga Wagga Rotary Club Wodonga City Council 

St Vincent de Paul CSU International students 

Relationships Australia Riverina Institute of TAFE AMEP 

TEYs Australia TAFE Space Wodonga 

Regional Work Force Management NSW/ACT Cricket 

Wagga Wagga City Council NSW/ACT AFL  

Albury City Council Jackie Cooper – photographer 
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MANAGER’S REPORT for 2015-2016 
The Multicultural Council of Wagga Wagga acknowledges the traditional custodians of the 
land of the Wiradjuri nation. We pay respect to the elders past and present. We extend that 
respect to all Aboriginal people and the future leaders of their communities. 

 

 

 

 

 
The 2015-2016 year has been another busy one for the Multicultural Council as we continue 
to provide case work, coordination, referral, education and training to assist families in their 
transition, settlement and life in Australia. I would like to take this opportunity to thank the 
staff and Board of the Multicultural Council. The dedication, compassion and hard work of 
the staff have resulted in families settled in the Riverina being provided with a high quality 
of case management and support. I thank the Board for your time, effort and guidance given 
to me during the year.  

It is with pleasure that I table my report which outlines the services provided in the last 
financial year and also showcases the outcomes achieved through productive partnerships 
and engagement with the communities of the Riverina. I hope the report provides a sense of 
achievement for all and highlights how when working together we can achieve a community 
which is cohesive and harmonious.  

Kind regards 

Belinda Crain 
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Humanitarian Settlement Service HSS 

HSS ARRIVALS RIVERINA 
PROGRAM YEAR 2015-2016  

VISA SUB CLASS NUMBER OF FAMILIES INDIVIDUALS 

200 23 83 

204 7 23 

202 4 13 

TOTAL 34 119 

NATIONALITY 

COUNTRY FAMILIES INDIVIDUALS 

BHUTAN 3 11 

AFGHAN (HAZARA) 4 16 

BURMESE 14 24 

CONGOLESE 13 68 

   

TOTAL 34 119 

   

PLACE OF SETTLEMENT 

TOWN FAMILIES INDIVIDUALS 

WAGGA 17 39 

ALBURY 5 21 

WODONGA 11 58 

GRIFFITH 0 0 

LEETON 1 1 

TOTAL 34 119 

 

Settlement Grants 

Settlement Grants contracts in Wagga Wagga and Wodonga include the following services: 

Casework/coordination and Settlement Service Delivery  

This work involves the provision of settlement related information, advice, advocacy or 

referral services to individuals or their families due to issues arising from their settlement 

experience. This service type can include, but is not limited to, life skills classes and 

information on rights and responsibilities, including partnerships and programmes that 

assist clients to become ‘job ready’.  

Community Coordination and Development  

We provide assistance to newly arrived clients to make social connections. This service type 

can include, but is not limited to, leadership and mentoring activities, linking with 

mainstream services, and working in partnership with local communities to provide a 

welcoming environment for new arrivals.  
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Youth Settlement Services  

We provide specialised, customised settlement services targeting young people between 

the ages of 15 and 24 years. This service type can include, but is not limited to, building 

capabilities in employment, education and leadership, homework support, and fostering 

connections with the community. 

Details of Case Work/Referrals  

The following tables and graphs summarise and demonstrate the scope of services provided 

within this program in the 2015-2016 year. 

 

 

 

Clients by Country of Origin 

Afghanistan Myanmar Bhutan Iran Congo 

124 78 34 37 33 
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Sessions by service type 

Service Type Individual Clients Group Clients 

Information/advice/referral 810 100 

Advocacy/Support 731 7 

Education and Skills training 51 77 

Intake/assessment 161 17 

Community Capacity building 32 9 

Child/Youth focussed groups 6 1 

Facilitate Employment Pathways 12 13 

Outreach 6 0 

 



7 
 

Settlement Grants Information Sessions 

 

Be Fire Ready Job Active 

Staying 

healthy in 

Winter 

Ausply 

Employment 

Opportunities 

CPR Training 
Positive 

Parenting 

Visa 

Cancellations 

Internet 

Safety 

Governance – 

Starting Up 

Big River 

Employment 

Governance – Confident Board 

Member 

Fire Safety 
Someone to 

Talk to 

Grain Corp 

Employment 

Opportunities 

The Law and 

You 

 

 

Cultural Awareness Presentations and Forums 

 Probus 

 Junee High School 

 TAFE Volunteer Program 

 Wodonga TAFE Community Services 

 Rotary 

 Mater Dei College 

 Wodonga Property Managers 

 Tumut Life-Long Learners 

 TB Clinicians 

 AWARE Cootamundra 

 Partners in Recovery 

 Australasian Children’s Literature Association for Research Forum 

 Murrumbidgee and Far West Multicultural Circles of Influence Conference – Building 

Cultural Capacity in Servicing CALD Clients 
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Projects funded by Multicultural NSW 

Multicultural March 2015 – Celebration Grant 

Young Women’s Program 

A young women’s program was held in Multicultural March. The purpose of the day was to 

allow young women to come together to share their stories and culture in a supportive and 

non-judgmental environment without the influences which can create difficulties in mixed 

company. The program activities were centred on the theme of ‘Our Diversity is our 

Strength’ and Pledge for Parity’ taken from Harmony Day and International Woman’s Day. 

The program and its activities held on the day were driven by a steering committee made up 

of five young women. Twenty-two young women from various backgrounds - Burmese, 

African, Afghanistan, Australian (including Wiradjuri people) attended the program. The 

program of activities featured during the day included art-making, mural, posca portraits, 

dance, singing circle, hair, henna and storytelling. The young women wore their traditional 

clothing. 

The day was immensely successful with the young women asking for the program to be held 

twice a year. The young women already have many ideas about what activities they want to 

be included in the next program. 

 

 

 

Cultural Communities Elders Dinner 

The Council hosted an inaugural Cultural Communities Elders dinner aimed at bringing 

different communities together to share a meal and provide an opportunity to build 

community connections. Forty-six elders attended the dinner with representation from the 

following communities: South Sudanese, Burundian, Sri Lankan, Indian, Filipinos, Iranian, 

Burmese, Afghani, Japanese, Wiradjuri, Indigenous, and representatives from MARWA 

(Muslim Association of the Riverina Wagga Wagga Inc.), members of the broader 

community.  MCWW Board members and staff also attended.  
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The evening was extremely successful and the following are some messages received from 

attendees and invited guests. 

Thank you for last Thursday I had a wonderful night 

Yesterday we really enjoyed interacting, including excellent food at Commercial Club 

multicultural event; thank you very much. We look forward for future events and please keep 

us in the mailing list. 

Thank you so much for inviting us to the elders dinner. We have lots of fun and I made new 

friends that night 

We deeply regret that we will be absent this Thursday when this very valuable and important 

event is to happen. Please accept and convey our apologies. If we’d have been in Wagga 

Wagga on this day we would have been there like a shot. This is a great initiative which we 

hope will lead to elders working together more closely to provide foundations for an inclusive 

community locally. Our whole globe needs this kind of local effort more than ever at this 

time. Hate filled, heartless extremism of many kinds is on the rise. A passionate inclusiveness 

is what we need to model to create a different future. 

 

Harmony Sports Gala Day 

The sports gala aim was to bring together all community groups regardless of age, gender or 

ability through learning new skills, playing games and interacting with one another. Over 

200 people attended the day with a BBQ cooked by Wagga Rotary. NSW/ACT cricket and 

NSW/ACT AFL supported the day with volunteers providing equipment and skills training. 

Futsal (soccer 5 aside) was also another popular game played with community teams 

forming to play against one another. The competition was fierce and spirits were high with 

the Burmese team taking out the championship.  

 

Culture Club – Unity Grant 

Identified priority areas were 

• Developing community harmony and social cohesion between diverse  cultures 

• Building relationships between all cultural communities 

• Peace building initiatives between communities 

The Culture Club was established at the first meeting 

held on 24 June 2015. Regular Culture Club planning 

meetings have been held each month (June 2015 – 

March 2016) with attendance noted and discussion 

points recorded and circulated via a Culture Club email 

list.  
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The Culture Club contact list has grown from 68 at 

the beginning of the project to currently 206. 

Newsletters and banners have been produced to 

promote Culture Club as well as flyers that have 

been circulated for every event 

The Multicultural Council of Wagga Wagga and 

Relationships Australia have guided and supported 

the leaders and organisers of the Culture Club in 

governance, group facilitation, planning and 

management, promotion, budgeting and financial 

management at these planning meetings. Other 

training has involved Indigenous cultural 

awareness, use of digital media (audio and visual), 

CPR and women’s health. 

The intercultural sharing and exchange that has led 

to the success of Culture Club has resulted from 

the ongoing co-operation that community 

members and support organisations have brought to the project. At least three different 

cultural groups have been represented at every planning meeting and many more at the 

events and activities held. An average of 11 community volunteers have helped bring 

Culture Club activities to the broader community, equating to an in kind contribution of over 

500 hours. Collaboration has also occurred between many organisations, including the 

Multicultural Council of Wagga Wagga and Relationships Australia (each making in-kind 

contributions of at least 100 hours), our local NAIDOC committee, Wagga Wagga City 

Council, Charles Sturt University, Rotary, Royal Life Saving and Eastern Riverina Arts. 

The list below itemises the various events, activities and information sessions that have 

been run as part of this project: 

Breakfast 3rd July 

A special breakfast event for 35 mainly Afghanis recently settled in Wagga Wagga was 

catered for by Afraa, a Sudanese woman, on the day Ramadan finished to build relationships 

between cultural communities.  

Aboriginal Cultural Tour 8th July 

12 Kachin Culture Club members participated in a tour led by local Wiradjuri man James 

Ingram to various Aboriginal sites within Wagga Wagga and surrounding areas, including 

The Rock Nature Reserve, a recognised Aboriginal significant site. The tour was attended by 

Culture Club members to build relationships with our local Indigenous community and was 

part of local NAIDOC celebrations. 
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EID Celebration 18th July 

This event to mark the end of Ramadan attracted more than 200 people from Afghani, 

Pakistani, Iraqi, Iranian, Egyptian, Indian, Anglo and Chinese cultural backgrounds to an 

afternoon of feasting, music and dance as a peace building initiative between communities. 

Stories from Home 19th August 

About 20 people shared food, readings and song as part with mini-readings ranging from 

Polish and Iranian fables to Kenyan comedy, a brief biography of a Nobel-prize winning 

Indian poet and Yorkshire and Australian songs. Each reading was first delivered in the 

participant’s native language before they explained the story in English to help build 

relationships between various cultural communities. 

Spring Gathering 19th September 

Over 60 people from Afghan, Persian, Filipino, Burmese, African, Brazilian and Anglo 

cultures gathered to meet new people, play games, share food, music and dancing from all 

cultures and celebrate the new season as well as develop community harmony and social 

cohesion between diverse cultures. 

CSU International Cuisine Night 24th September 

Eight Culture Club members participated in this event run by Charles Sturt University 

International students, and participated in the evening of sharing food, music and dance to 

help build relationships between all cultural communities 

FUSION 2015 Multicultural Street Festival 17th October 

The Culture Club hosted a stall and participated in the local performances as part of the 

Festival with the aim of promotion, encouraging around 60 new registrations, as well as 

build relationships and develop community harmony and social cohesion between diverse 

cultures. 

Walk Together/Market Stall 31st October 

Similar to the FUSION Festival, the Culture Club hosted a stall at Markets by the Lake with 

the aim of promotion, in conjunction to the inaugural Walk Together event around Lake 

Albert, and around 40 new members registered. This event helped build relationships and 

develop community harmony and social cohesion between diverse cultures as well as being 

a peace building initiative between communities. 

Logo design 6th November 

Culture Club members were invited to participate in a competition to design a logo to be 

featured on our Culture Club T-shirts and on social media. Four 4 entries were received from 

3 young Culture Club members, with the final design selected below. 

 



12 
 

REFUGEE WEEK 2016 

  

 

  

 

 

SPORTS GALA DAY 
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CPR Training 7th November 

Royal Life Saving provided CPR training to 30 Culture Club members from a wide variety of 

cultural backgrounds. The Culture Club was particularly keen to have as many members 

trained in providing CPR as possible in case of an emergency at one of their community 

harmony and social cohesion activities or events. 

 

Putuparri Film 2nd December 

Ten Culture Club members attended a film night being run by local Wiradjuri man Joe 

Williams to create better awareness of Indigenous culture. The film was attended by Culture 

Club members to help build relationships with our local Indigenous communities.  

 Bush Dancing at End of year Gathering 5th December 

The Culture Club organised a ‘try bush dancing’ session held during the Multicultural 

Council’s annual end of year gathering as a way to connect a large group of people from 

various multicultural backgrounds. About 60 people participated in this fun activity from 

Australian culture, while building relationships between all cultural communities. 

Riverina Family Law Pathways Network Annual General Meeting 15th December 

Four Culture Club members attended this meeting to decide whether to nominate to be 

network members, have input at regular meetings and help develop community harmony 

and social cohesion between diverse cultures, as well as provide a peace building initiative 

between communities. 

WAFRICA Intercultural School Holiday Program 15th January 

In planning a Flash Mob for Australia Day, the Culture Club aimed for more participation 

from young people through being involved in the annual WAFRICA Intercultural School 

Holiday Program. The Culture Club provided the catering for the party at the end of the 

program before an intensive practice session was held for the Flash Mob routine. About 30 

young people registered afterwards to be involved in the actual Flash Mob which helped in 

building relationships between all cultural communities. 

 Australia Day Flash Mob 26th January 

The Culture Club delivered a Flash Mob just after the Citizenship Ceremony held on Australia 

Day at Wagga Wagga Beach aimed at developing community harmony and social cohesion 

between our diverse cultures. The Flash Mob was coordinated through Wagga Wagga City 

Council as part of the program but a surprise for the audience. Over 60 Culture Club 

members participated wearing Culture Club T-shirts with the new logo. 
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Goulburn Multicultural Festival 20th February 2016 

After being invited to perform at the Goulburn Multicultural Festival, our local Kachin 

community asked for support from the Culture Club and suggested that other members 

accompany them on a bus trip to Goulburn. Over 50 people attended the event, 

representing a diverse range of cultural communities from Wagga Wagga, developing 

community harmony and social cohesion between our diverse cultures and connecting with 

and building relationships between cultural communities from Goulburn.  

Woman 2 Woman Community Conference 8th March 

Sixteen women from various cultural backgrounds were 

supported by Culture Club to attend the annual Woman 2 

Woman Community Conference run by Wagga Women’s 

Health Centre. With normally very few women attending this 

event from CALD backgrounds, this was an opportunity to 

encourage more to attend as well as provide these women with information and activities 

presented by healthy lifestyle practitioners to help them with building relationships 

between all cultural communities and to develop peace building initiatives between 

communities. 

Seniors Multicultural Afternoon tea 2nd April 

Six Culture Club members provided a Multicultural Afternoon Tea for around 30 older 

members of the broader community as part of our local Seniors Festival, providing a relaxed 

opportunity to build relationships between all cultural communities. 

 

 

          

        Encouraging young leaders 

The Culture Club- sharing a cultural event 
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Wagga Wagga City Council Community Grants 

 

In 2 Cricket Program 

Thirty-four children participated in the in2 CRICKET program which commenced on the 24th 
of August and ended on the 26th of October, the program was held each Monday during 
school term for 7 weeks. 

The children ranged in age from kindergarten to Year 6 and came from different 
backgrounds including the African nations of South Sudan and Burundi, and Burma, 
Afghanistan and China. 

Program objectives 

Introduce girls and boys to cricket 
Develop fundamental movement skills 
Develop team values 
Allow children to make new friends and have fun in a safe environment 
Inclusive of all abilities  

The program was extremely successful and this was evident as the children returned each 
week to participate. In the beginning the children had very limited skills with many of them 
never having played or watched a game of cricket before. By the end of the program all 
children’s abilities and skill levels had improved, especially as their confidence built each 
week. 

All participants were given a cricket bat, ball, stumps, hat, drink bottle and a t-shirt. 

Kachin Community 

The Kachin community, with funds awarded, purchased traditional costumes. This assisted 
the community to feel comfortable in performing at local events such as FUSION, Goulburn 
Multicultural Festival, Australia Day and Refugee Week celebration. 
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Highlights and Achievements 

Refugee Week Celebrations 

The celebration was well attended and all communities were represented on the day. 

Cultural performances were undertaken by the Burmese Chin and Kachin, Afghan and 

African communities. There were plenty of activities for the children and young people with 

henna and nail polish, biscuit decorating, skills clinic for cricket and soccer. The Fire and 

Police services were there, along with a jumping castle, a super slide and pedal carts, and 

community stalls selling traditional items from Burma and Africa. Rotary Wagga cooked 600 

sausages and 200 steaks at the community BBQ. 

Taste of Harmony 

The Multicultural Council once again hosted a Taste of Harmony luncheon where 

community services were invited to come and share a meal with staff from the Council. 

Cultural diversity in the workplace was celebrated nationwide from March 17-23 as A Taste 

of Harmony, Australia’s biggest celebration of cultural diversity and food in the workplace, 

returned for another year. 
 

Australia is one of the most culturally diverse 
counties in the world, with one in two 
Australians either born overseas or having a 
parent from another country. However, cultural 
diversity is considered a lower priority issue 
among Australian businesses, despite a new 
survey by Diversity Council Australia finding that 
more than 90 per cent of employers believe that 
racist attitudes still exist in the workplace. The 
DCA survey found that almost 30 per cent of 
Australian businesses ranked gender diversity as 
the most important issue to address, while only 
13 per cent said cultural diversity is the key 
priority. 

 

A Taste of Harmony is a weeklong event that encourages Australian business owners and 
their employees to share a meal and stories of their cultural backgrounds with their 
colleagues. An initiative of the Scanlon Foundation, the event is a free and easy way to 
celebrate the many cultures that exist in your workplace. Simply register online, set a date 
and ask colleagues to bring a dish representing their cultural background, their favourite 
dish, or even food from a culture they have never tried before. 
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WELCOME TO AUSTRALIA    

 Inaugural Welcome Walk – Wagga Wagga 

Welcome to Australia exists to engage everyday Australians in 

the task of cultivating a culture of welcome in our nation. The 

Australia we love is known for its diversity, compassion, 

generosity and commitment to giving all people a fair go. 

We’d like to find many different ways that individuals, 

families, businesses and other organisations can work 

together to continue to develop these values in our 

communities, work places, schools and institutions. 

Walk Together was a celebration of all that diversity adds to 
our society, culture and nation as we recognise that we have 
all walked different paths to become part of the combined 
Australian journey. Walk Together exists to call out the best in 

the Australian character, our inclusive, generous, compassionate and welcoming nature in a 
large demonstration of the nation we'd like to become. We believe the time is right for this 
sentiment to be given public expression. It's time to Walk Together. 

This was our first walk together event held in Wagga over 200 people attended the walk but 

unfortunately the weather did not hold off. 

 

FUSION Multicultural Festival 

The City of Wagga Wagga’s spectacular Civic Centre Precinct burst into life with sights, 

sounds and tastes from around the world at FUSION 15 Multicultural Street Festival on 

Saturday 17th October, 2015 from 4pm -9pm. 

The festival is built on the simple philosophy that food and the creative and performing arts 

are a joyous means of engaging and uniting the whole community. Each year this annual 

celebration of cultural diversity, community harmony and the arts continues to grow in 

terms of size and scope reflecting the city’s diverse and vibrant community.  

 

Wagga High School Enrichment Program 17th and 24th November 

All students actively participated in all activities and were particularly proactive and engaged 

in their tasks as well as in the youth forum. They seemed quite comfortable in their work 

environment, were happy to ask questions and enjoyed the food provided. The students 

really enjoyed the opportunity to be involved in practical, useful tasks and felt appreciated. 

They also valued being listened to through the youth forum. MCWW staff was very happy 

with level of engagement and questions asked.  
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Multicultural NSW Premiers Awards 

MCWW nominated Joan Saboisky for a Premiers Multicultural Community Medal Regional 

Communities which she won. Support for our nomination was provided by Bishop Hanna, 

Centacare, WWCC Mayor, SVdP and MARWA. 

 

 

 

 

 

 

 

 

 

 

 

MCWW Board of Management 2015-2016 

Chairperson   Helen Lansdown 
Deputy Chairperson  Ray Goodlass 
Secretary    Geoff Clarke 
Assistant Secretary  Julie Redway 
Treasurer/Public Officer  John Brassil 
Board members Ali Reid, John Moi, Ndungi Wa Mungai, Mark MacLeod, 

Saba Nabi, Yapa Bandara, Jessica Boatwright, Eliza Tout 
(Mentee). 
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Chairperson’s Report   2015-2016 

Once again Multicultural Council of Wagga Wagga has faced changes and challenges 

throughout the year. Thanks to the capable and competent staff the organisation has 

maintained its high quality of service delivery to clients. In all areas of mandatory reporting 

MCWW has achieved or exceeded expectations in relation to standards and outputs 

required. 

On behalf of the Board, I congratulate and thank all staff and commend the leadership of 

our Manager, Belinda Crain for on-going high quality service delivery in this sector. 

Background 

The Multicultural Council of Wagga Wagga (MCWW) was established in Wagga Wagga in 

1988 at which time it was known as the Ethnic Communities Council Wagga Wagga.  

A very successful Carnivale event was held to raise funds and to celebrate the growing 

diversity of cultures in Wagga Wagga. As a result of discussion and arising needs of the 

growing multicultural community it was agreed that it would be useful to have an 

organisation that could offer assistance to newly arrived and longer term settlers from all 

parts of the world. 

A grant from the Ethnic Communities Council allowed for establishment of this Council and 

the appointment of the first community worker in the city.  

MCWW has expanded its services and work-force, so that in 2016 we have offices in Wagga 

Wagga and Albury-Wodonga and provide regular case-work support in the Griffith area.  We 

are proud of the past and present services provided and look to the future with optimism. 

With a change of premises from our current Trail St address to Station Place we are excited 

about the possibilities and expansion of services that larger and a more suitable premise 

offers. 

Programs and Funding 

Department of Social Services 

The two core programs delivered by the Multicultural Council are the Humanitarian 

Settlement Service (HSS) program and Settlement Grants Program (SGP). The 

Commonwealth Government Department of Social Services through a grants process 

provides the funding for the delivery of both services. 

The HSS aims to promote the competence of humanitarian entrants and help them to 

achieve self-sufficiency as soon as possible by providing intensive support based on an 

assessment of needs.  This assistance is provided for a period of 6 to 12 months. In our 

region this program is administered by a consortium with St Vincent de Paul the lead 

agency, over-seeing its co-ordination. MCWW is responsible for case management which 

includes a broad range of services. 
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The SGP assists all new arrivals who have come to Australia after their initial six months of 

intensive support provided by the HSS program for up to a period of 5 years after their 

arrival.   

Multicultural NSW 

Multicultural NSW is the lead agency for implementing the policy and legislative framework 

to support multicultural principles in NSW. 

It is driven by three key principles: 

 Engage with all sections of society and break down barriers to 

participation. 

 Enable equitable access to services and programs. 

 Enrich social and economic capacity through cultural diversity 

as an asset of our state. 

We receive valuable support from Multicultural NSW and acknowledge the major role they 

play in funding MCWW through a 3-year funding agreement as well as funding short term 

projects through their Grants program. 

A major initiative of Multicultural NSW in the past year has been the review and re-structure 

of the Regional Advisory Committees. This process is now complete with the newly formed 

committees being established and in the process of developing work plans. Belinda Crain 

represents MCWW on the RACs. It is envisaged the new structure will be more focused on 

identifying and resolving local issues as well as providing a platform for state-wide issues to 

be identified. 

Achievements and Activities of the Board 

The Board of MCWW meets monthly on the second Tuesday of the month. Despite strong 

demands on individual members due to professional work commitments and other 

demands on time, each Board member contributes significantly to the governance of the 

organisation. For this, as Chairperson, I am most grateful. A matter for consideration by the 

in-coming Board will be a decision about reducing the number of Board meetings but 

increasing the responsibilities of the sub-committees. 

In particular this year, I thank the members of the sub-committee responsible for 

negotiating and overseeing the challenging and lengthy process of securing a lease for our 

new premises. We have negotiated for over twelve months so do look forward to this 

location becoming a vibrant multicultural hub in Wagga. 

We have also had many instances during the year when the value of a skills-based Board has 

been essential. We have certainly benefited from individual expertise in the area of policy 

development, financial management and business management. It is important that we 

continue to recruit on this basis. 

Our clear focus is a commitment to our governance.  
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During the past year the Board has: 

 Monitored the financial management of the organisation and is in a sound financial 

position to guarantee the future of MCWW 

 Maintained positive and productive dialogue and planning protocols with Manager 

 Conducted Manager’s Performance Appraisal 

 Engaged in a Board planning workshop to review strategic plan and set goals for the 

year 

 Provided financial support to community groups to conduct events that cater for the 

wider community, enhance and strengthen social cohesion 

 Attended consultation meetings at Multicultural NSW and/or participated via 

teleconference 

 Two Board members attended FECCA conference, Sydney 

 Continued the review of all Policies and Procedures  

 Represented MCWW and attended community events as appropriate e.g. FUSION 

Festival, Welcome Walk, Refugee Week events, Mayoral receptions, Cultural 

community events, Australia Day celebrations, Elders dinner,  Culture Club Events 

 Hosted guest speakers at our Board meetings 

 Engaged in Regional Advisory Council re-structure consultation process 

 Continued to seek ways to expand services and support our clients. Currently the 

Board is researching and investigating the area of Small Business Enterprise with a 

view to presenting findings in this area in 2017; investigating a scholarship program. 

 Conducted a comprehensive audit of all aspects of communication and forms of 

media. 

Thanks 
 On behalf of the Board I would like to acknowledge and thank my fellow Board members 

for their support and continuing commitment to governance.  

I am confident that the Board of MCWW will continue to provide strong leadership and 
maintain a positive, productive relationship with the staff and Manager of the organisation 
as we seek to provide hope, safety and security to families and individuals in their transition 
to life in Australia. 
 
 
Helen Lansdown 

Chairperson  
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Community Sponsorships 

 Wagga Wagga Sri Lankan Cultural Show 

 Wafrica Intercultural Program 

 Baha’u’llah’s birthday: founder of the Baha’i Faith for some prayers and reading of 

the history of the Faith. 

 EidulAdha celebration 

 African end of year celebration 

 4th Australian Bhutanese Interstate Soccer Championship 

 Sri Lankan New Year Festival 

 Sri Lankan Buddhist Religious Program 

 Kachin Burmese National Day  

 NSW PSSA Basketball Team for Pacific Games – African 

 Murraham – Hazera Community 

 

Community Partnerships 

 MARWA – Muslim Association Riverina Wagga 

Association 

 Wafrica – Wagga African Association 

 Potowa Buddhist Group 

 Sri Lankan Association of Wagga Wagga 

 Kachin Community of Wagga Wagga 

 Chin Community of Wagga Wagga 

 Afghan Community of Wagga Wagga 

 Bahi Community of Wagga Wagga 

 Bhutanese Association Albury/Wodonga 

 Albury/Wodonga African Union 
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MULTICULTURAL COUNCIL OF WAGGA WAGGA  

Visit the WEBSITE for information and events:   www.mcww.org.au/ 
 
Or the FACEBOOK site:    www.facebook.com/multiculturalcouncilwaggawagga 

 

http://www.mcww.org.au/
http://www.facebook.com/multiculturalcouncilwaggawagga


 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

MULTICULTURAL COUNCIL  
OF WAGGA WAGGA INCORPORATED 

ABN 86 406 307 065 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

FINANCIAL STATEMENTS AS AT 
30 JUNE 2016 

 
 
 
 
 
 



MULTICULTURAL COUNCIL OF WAGGA WAGGA INCORPORATED 
ABN 86 406 307 065 

 
 
 
 
 
 

CONTENTS 
 
Statement of Comprehensive Income 
 
Statement of Financial Position 
 
Statement of Changes in Equity 
 
Statement of Cash Flows 
 
Notes to the Financial Statements 
 
Statement by Members of the Committee 
 
Independent Auditors Report 
 
Detailed Profit & Loss Statements 
 

1



MULTICULTURAL COUNCIL OF WAGGA WAGGA INCORPORATED

STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 30 JUNE 2016

Note 2016 2015
$ $

Revenue 2 1,529,260.63 1,178,535.06

Administration expenses (110,624.30) (146,355.42)

Depreciation expense (8,285.00) (23,603.00)

Operating expenses (558,840.45) (406,473.50)

Employee expenses (428,480.71) (490,933.55)

Surplus/(deficit) from ordinary activities before income tax 423,030.17 111,169.59

Income tax expense 1 0.00 0.00

Surplus/(deficit) after income tax 423,030.17 111,169.59

Other Comprehensive income 0.00 0.00

Total Comprehensive income 423,030.17 111,169.59

The Statement of Comprehensive Income is to be read in conjunction with the notes 
to and forming part of the financial statements.

ABN 86 406 307 065
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MULTICULTURAL COUNCIL OF WAGGA WAGGA INCORPORATED

STATEMENT OF FINANCIAL POSITION
 AS AT 30 JUNE 2016

Note 2016 2015
$ $

CURRENT ASSETS
Cash & cash equivalents 3 2,375,341.25 2,033,167.30
Trade & other receivables 4 49,479.93 17,438.51

TOTAL CURRENT ASSETS 2,424,821.18 2,050,605.81

NON-CURRENT ASSETS
Property, plant & equipment 5 186,143.56 2,578.740.00
TOTAL NON-CURRENT ASSETS 186,143.56 2,578.74
TOTAL ASSETS 2,610,964.74 2,053,184.55

CURRENT LIABILITIES
Trade & other payables 6 128,102.30 46,927.65
Provisions 7 134,437.87 93,913.210.00
TOTAL CURRENT LIABILITIES 262,540.17 140,840.86

NON-CURRENT LIABILITIES
Provisions 7 66,783.35 53,732.64

TOTAL NON-CURRENT LIABILITIES 66,783.35 53,732.64
TOTAL LIABILITIES 329,323.52 194,573.50

NET ASSETS 2,281,641.22 1,858,611.05

EQUITY
Retained earnings 2,281,641.22 1,858,611.05

TOTAL EQUITY 2,281,641.22 1,858,611.05

The Statement of Financial Position is to be read in conjunction with the notes 
to and forming part of the financial statements.

ABN 86 406 307 065
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MULTICULTURAL COUNCIL OF WAGGA WAGGA INCORPORATED

STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2016

Note 2016 2015
$ $

Retained Earnings

Balance at 1 July 2015 1,858,611.05        1,747,441.46       

Operating surplus/(deficit) 423,030.17           111,169.59          

Balance at 30 June 2016 2,281,641.22        1,858,611.05       

The Statement of Changes in Equity is to be read in conjunction with the notes 
to and forming part of the financial statements.

ABN 86 406 307 065
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MULTICULTURAL COUNCIL OF WAGGA WAGGA INCORPORATED

STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 30 JUNE 2016

Note 2016 2015
$ $

CASH FLOWS FROM OPERATING ACTIVITIES
Cash receipts in the course of operations 1,449,098.56 1,137,727.01

Cash payments in the course of operations (1,026,377.35) (1,050,167.44)

Interest received 48,120.65 56,904.55

Net cash provided by operating activities          8(ii)    470,841.86 144,464.12

CASH FLOWS FROM INVESTING ACTIVITIES
Payment for property, plant and equipment (191,849.73) 0.00

Proceeds from sale of property, plant & equipment 63,181.82 1,200.00

Net cash used in investing activities (128,667.91) 1,200.00

Net increase/(decrease) in cash held 342,173.95 145,664.12

Cash at the beginning of the financial year  2,033,167.30 1,887,503.18

Cash at the end of the financial year                8(i) 2,375,341.25 2,033,167.30

The Statement of Cash Flows is to be read in conjunction with the notes 
to and forming part of the financial statements.

ABN 86 406 307 065
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MULTICULTURAL COUNCIL OF WAGGA WAGGA INCORPORATED 
ABN 86 406 307 065 

 
NOTES TO AND FORMING PART OF THE ACCOUNTS 

  
FOR THE YEAR ENDED 30 JUNE 2016 

 
 
NOTE 1 - STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES 
 
This financial report is a general purpose financial report prepared in order to satisfy the financial reporting 
requirements of the Incorporated Associations Act NSW 2009, Australian Charities and Not-for-Profits 
Commission Act 2012 and government funding providers. The Committee has determined that the Association 
is not a reporting entity. 
 
The financial report has been prepared on an accruals basis and is based on historic costs and does not take into 
account changing money values or, except where specifically stated, current valuations of non-current assets. 
 
The following significant accounting policies, which are consistent with the previous period unless otherwise 
stated, have been adopted in the preparation of this financial report.  
 

(a) Income Tax and Other Concessions 
The Association is a Public Benevolent Institution and is endorsed with the following exemptions: 

 Income Tax Exemption 
 FBT Exemption 
 GST Concessions  

 
(b) Goods and Services Tax (GST) 
Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST 
incurred is not recoverable from the Australian Taxation Office.  In these circumstances the GST is 
recognised as part of the cost of acquisition of the asset or as part of an item of the expense.   

 
(c) Revenue Recognition 
In general, revenue is recognised to the extent that it is probable that the economic benefits will flow to the 
entity and the revenue can be measured reliably. 
 
Grant and donation income is recognised when the entity obtains control over the funds, which is generally 
at the time of receipt. 
 
Funding instalments received in advance of the period to which they relate will be disclosed as unearned 
income in the statement of financial position until such time they become available to the Association. 
 
(d) Plant and Equipment  
All acquisitions of assets are recorded at the cost of acquisition, being the purchase consideration 
determined as at the date of acquisition, plus costs incidental to acquisition. 
 
Depreciation 

All furniture and equipment is depreciated on a straight-line basis over a 3 year term. 
Motor vehicles are depreciated on a straight-line basis over a 5 year term, reflecting the expected useful 
life of these assets.  
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MULTICULTURAL COUNCIL OF WAGGA WAGGA INCORPORATED 
ABN 86 406 307 065 

 
NOTES TO AND FORMING PART OF THE ACCOUNTS 

  
FOR THE YEAR ENDED 30 JUNE 2016 

 
 
NOTE 1 - STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (con) 

 
 

(e) Employee Benefits 
Provision is made for the Associations’ liability for employee benefits arsing from services rendered by 
employees to the end of the reporting period. Employee benefits have been measured at the amounts 
expected to be paid when the liability is settled. 
 
The Committee have elected to establish a provision for non-vesting employee personal leave entitlements 
in the financial report in order to allocate all employee-related costs against program funds.  
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MULTICULTURAL COUNCIL OF WAGGA WAGGA INCORPORATED

NOTES TO AND FORMING PART OF THE ACCOUNTS

2016 2015
$ $

NOTE 2 - REVENUE

Fees received 973,197.54           755,801.35          
Grants received 441,423.53           348,512.60          
Interest 48,120.65             56,904.55            
Gain on disposal of assets 63,181.91             -                      
Other income 3,337.00               17,316.56            

1,529,260.63        1,178,535.06       

NOTE 3 - CASH & CASH EQUIVILENTS

Cheque Account 550,806.95           255,062.26          
Debit Card 15,002.67             14,886.97            
General Account 16,029.47             15,824.20            
Term Deposits 1,792,002.16        1,746,193.87       
Petty Cash 1,500.00               1,200.00              

2,375,341.25        2,033,167.30       

NOTE 4 - TRADE & OTHER RECEIVABLES

Rental bonds 40,718.71             9,833.52              
Receivables, prepayments and advances 8,761.22               7,604.99              

49,479.93             17,438.51            

NOTE 5 - PROPERTY, PLANT & EQUIPMENT

Equipment and furniture - at cost 46,427.68             42,787.04            
Less: accumulated depreciation (42,201.30)            (40,208.30)          

4,226.38               2,578.74              

Motor vehicles - at cost 188,209.18           169,574.91          
Less: accumulated depreciation (6,292.00)              (169,574.91)        

181,917.18           -                      

Total property, plant & equipment 186,143.56           2,578.74              

NOTE 6 - TRADE & OTHER PAYABLES

Accrued expenses 20,187.31             15,451.00            
Income in advance 70,000.00             -                      
Trade creditors 4,669.33               7,007.68              
GST payable 26,305.46             15,743.29            
PAYG payable 6,940.20               8,725.68              

128,102.30           46,927.65            

FOR THE YEAR ENDED 30 JUNE 2016

ABN 86 406 307 065
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MULTICULTURAL COUNCIL OF WAGGA WAGGA INCORPORATED

NOTES TO AND FORMING PART OF THE ACCOUNTS

2016 2015
$ $

NOTE 7 - PROVISIONS

Current
Provision for annual leave 68,475.86             51,938.07            
Provision for sick leave 65,962.01             41,975.14            

134,437.87           93,913.21            

Non-Current
Provision for long service leave 66,783.35             53,732.64            

NOTE 8 - NOTES TO THE STATEMENT OF CASH FLOWS
(i) Reconciliation of cash
For the purposes of the Statement of Cash Flows, cash includes cash on hand and at 
bank and short term deposits at call, net of outstanding bank overdrafts. Cash as at the
end of the financial year as shown in the Statement of Cash Flows is reconciled 
to the related items in the Statement of Financial Position as follows.

2016 2015
$ $

Cash & Cash Equivalents (Note 3) 2,375,341.25 2,033,167.30
2,375,341.25 2,033,167.30

(ii) Reconciliation of operating profit to net cash 
      provided by operating activities
Surplus/(deficit) for the year 423,030.17 111,169.59

Add/(Less) non-cash items
Depreciation 8,285.00 23,603.00
Write-back of rental bonds balance 0.00 0.00
(Gain)/Loss on disposal of fixed assets (63,181.91) 670.09

368,133.26 135,442.68
Net cash provided by operating activities before
change in assets and liabilities during the financial year
(Increase)/decrease in receivables (32,041.42) 16,096.50
Increase/ (decrease) in payables & other accruals 81,174.65 (5,853.42)
Increase/ (decrease) in provisions 53,575.37 (1,221.64)
Net cash provided by operating activities 470,841.86 144,464.12

ABN 86 406 307 065

FOR THE YEAR ENDED 30 JUNE 2016
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MULTICULTURAL COUNCIL OF WAGGA WAGGA INCORPORATED 
ABN 86 406 307 065 

 
 

STATEMENT BY MEMBERS OF THE COMITTEE 
 

 
The Committee has determined that the association is not a reporting entity and that this general purpose 
financial report scomplies with all relevant Australian Accounting Standards.  
 
In the opinion of the Committee the financial report: 
 
1. Presents a true and fair view of the financial position of the Multicultural Council of Wagga Wagga 

Incorporated as at 30 June 2016 and its performance for the year ended on that date. 
 
2. At the date of this statement, there are reasonable grounds to believe that the Multicultural Council of 

Wagga Wagga Incorporated will be able to pay its debts as and when they fall due. 
 
This statement is made in accordance with a resolution of the Committee and is signed for and on behalf 
of the Committee by: 
 
 
Chairperson:    
    
    

Committee Member:    
    
 
Dated this 15th day of September 2016 
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INDEPENDENT AUDITORS’ REPORT 
TO THE MEMBERS OF: 
 
THE MULTICULTURAL COUNCIL OF WAGGA WAGGA INCORPORATED 
 
 
Report on the Financial Report 
We have audited the accompanying financial report, being a general purpose financial report, 
of Multicultural Council of Wagga Wagga Incorporated, which comprises the statement of 
financial position as at 30 June 2016, and the statement of comprehensive income, statement of 
cash flows, notes comprising a summary of significant accounting policies, other explanatory 
notes and the Committee declaration. 
 
The Responsibility of the Committee for the Financial Report 
The Committee of the entity are responsible for the preparation of the financial report and have 
determined that the basis for preparation described in Note 1, is appropriate to meet the 
financial reporting requirements of the entity’s funding bodies. The Committee’s responsibility 
also includes such internal control as the officers determine is necessary to enable the 
preparation of  a financial report that is free from material misstatement, whether due to fraud 
or error. 
 
Auditor's Responsibility 
Our responsibility is to express an opinion on the financial report based on our audit. We have 
conducted our audit in accordance with Australian Auditing Standards. These Auditing 
Standards require that we comply with relevant ethical requirements relating to audit 
engagements and plan and perform the audit to obtain reasonable assurance whether the 
financial report is free from material misstatement. 
 
An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financial report. The procedures selected depend on the auditor's judgment, 
including the assessment of the risks of material misstatement of the financial report, whether 
due to fraud or error. In making those risk assessments, the auditor considers internal control 
relevant to the entity's preparation of the financial report that gives a true and fair view, in order 
to design audit procedures that are appropriate in the circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of the entity's internal control. An audit also 
includes evaluating the appropriateness of accounting policies used and the reasonableness of 
accounting estimates made by the Committee as well as evaluating the overall presentation of 
the financial report. 
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our audit opinion. 
 
Independence 
In conducting our audit, we have complied with the independence requirements of the 
Australian professional accounting bodies. 
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Auditor's Opinion 
In our opinion, the financial report presents fairly, in all material respects, the financial position 
of the Multicultural Council of Wagga Wagga Incorporated as of 30 June 2016 and of its 
financial performance and its cash flows for the year then ended in accordance with the 
accounting policies described in Note 1 to the financial statements. 
 
 
JOHN L BUSH & CAMPBELL 
Chartered Accountants  
 
 
 
Daniel Uden 
Partner 
 
 
Wagga Wagga 
15 September 2016 
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THE MULTICULTURAL COUNCIL OF WAGGA WAGGA INCORPORATED 
 
DISCLAIMER: 
 
 
The additional financial data presented with this report being the profit and loss account is in 
accordance with the books and records of the Multicultural Council Of Wagga Wagga 
Incorporated which have been subjected to the audit procedures applied in our statutory audit of 
the association for the year ended 30 June 2016. It will be appreciated that our statutory audit did 
not cover all details of additional financial data. Accordingly, we do not express an opinion on 
such financial data and no warranty of accuracy or reliability is given. 

In accordance with our Firm’s policy, we advise that neither the Firm nor any member or employee 
of the Firm undertakes responsibility arising in any way whatsoever to any person (other than the 
entity) in respect of such data, including any errors or omissions therein, arising through 
negligence or otherwise however caused.  

 

JOHN L BUSH & CAMPBELL 
Chartered Accountants 
 
 

Daniel Uden 
Partner 
 
Wagga Wagga 
15 September 2016 
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MULTICULTURAL COUNCIL OF WAGGA WAGGA INCORPORATED

PROFIT AND LOSS ACCOUNT
FOR THE YEAR ENDED 30 JUNE 2016

2016 2015
INCOME $ $
HSS Fees 973,197.54 755,801.35
Grant - SGP 348,724.95 290,028.00
Grant - Multicultural NSW 73,000.00 29,027.33
Other Grants 19,698.58 29,457.27
Interest Received 48,120.65 56,904.55
Donations 0.00 362.93
Gain on Disposal of Assets 63,181.91 0.00
Sundry Income 3,337.00 16,953.63

1,529,260.63 1,178,535.06
EXPENDITURE
Advertising & Promotion  0.00 576.35
Audit Fees 4,250.00 3,105.00
Bank Charges 112.90 196.45
Board Expenses 7,220.07 1,217.59
Book Keeping 0.00 450.00
Client Expenses/Activities  1,266.02 210.50
Computer Expenses 1,942.72 992.65
Depreciation 8,285.00 23,603.00
Electricity & Gas 2,009.04 5,639.72
Donations 8,493.84 6,383.43
Utilities - Water & Waste Removal 180.21 237.22
General 3,946.27 321.00
Grant -  Multicultural NSW 73,000.00 29,027.33
Grant - SGP 348,724.95 290,028.00
Grant - Other 19,934.24 0.00
HSS Accommodation Short 7,729.34 5,124.90
HSS Complimentary Services 21,497.07 12,490.25
HSS Conference 421.90 0.00
HSS Initial Rent Payment 31,653.36 20,857.57
HSS Orientation 975.26 444.77
HSS Reception, Induct & Food 28,465.57 25,745.56
Insurance 6,618.14 6,556.83
Loss on disposal of fixed assets 0.00 670.09
Management/Consortium Expenses 240.91 5,736.54
Motor Vehicle -Expenses 17,491.49 25,014.26
Office Supplies/Expenses 16,412.09 12,763.87
Refund WWCC Street Festival 0.00 20,000.00
Rent - Premises 28,603.00 34,866.51

ABN 86 406 307 065
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MULTICULTURAL COUNCIL OF WAGGA WAGGA INCORPORATED

PROFIT AND LOSS ACCOUNT 
FOR THE YEAR ENDED 30 JUNE 2016

2016 2015
$ $

Repairs & Maintenance 2,100.00 4,210.00

Security / Fire Systems 110.00 55.00

Staff Conferences/Training 407.73 585.46

Subscriptions 430.00 380.00

Telephone/Fax/Internet 11,620.11 13,718.29

Translating & Interpreting 12,552.42 15,602.97

Travel - Accom/Meals/Expenses 971.61 380.26

Total Wages 347,472.99 428,288.63

Wages - Holiday Leave Accrual 6,892.06 1,881.78

Wages - Sick Leave Accrual 18,972.68 (1,369.22)

Wages - Long Service Leave Accrual 10,187.99 8,559.91

Superannuation 44,954.99 53,572.45

Worker's Compensation 10,084.49 9,240.55

1,106,230.46 1,067,365.47

Net surplus/(deficit) from ordinary activities 423,030.17 111,169.59

ABN 86 406 307 065
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MULTICULTURAL COUNCIL OF WAGGA WAGGA INCORPORATED

PROFIT AND LOSS ACCOUNT - SGP GRANT
FOR THE YEAR ENDED 30 JUNE 2016

2016 2015
INCOME $ $
Grants - Community Services 348,724.95 290,028.00

348,724.95 290,028.00
EXPENDITURE
Administration fee 60,148.15 60,234.00
Audit Fees 2,000.00 2,800.00
Computers 269.91 2,233.00
Insurance 12,017.13 5,400.00
Motor Vehicle Expenses 9,443.80 4,241.00
Office Expenses 5,035.76 3,056.00
Facilities Rent 30,744.41 20,271.20
Facilities Repairs & Manteca 1,641.55 0.00
Utilities Electricity 354.31 1,360.00
Utilities Telephone 7,749.65 6,450.52
Utilities Water 210.70 0.00
Project Catering 2,136.24 3,400.00
Project Client Assistance 944.28 247.58
Project Furniture & Equipment 1,166.14 1,171.00
Project Promotion 1,902.16 2,333.00
Project Venue Hire 3,402.10 471.00
Staff Recruitment 100.00 0.00
Staff Training/Meetings 580.90 84.00
Wages 173,110.87 152,066.70
Wages - Holiday Leave Accrual 13,752.00 6,476.00
Wages - Sick Leave Accrual 2,859.19 3,415.00
Wages - Long Service Leave Accrual 2,862.72 832.00
Superannuation 16,292.98 13,486.00

348,724.95 290,028.00

Net surplus/(deficit) from ordinary activities 0.00 0.00

ABN 86 406 307 065
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